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Weekly Bonus Plan

First Sale Bonus Comp %
Enroller 40%
Team Builder Bonus Comp %
Enroller's Placement 10%
Co-Op Bonus Comp

Enroller* | 40%

*Bonus pays on the first 2 Standard Co-Op orders, Bonus pays on the
first 4 Super Co-Op orders

Monthly Compensation Plan

TRIVITA ITBO Team Leader Manager el Director SEie] 2EANTE AT EEY

e sl s Manager Director Director Director
New Customer Monthly Volume 50 50 50 50 50 50 50 50 50
51% of Volume from Members* v v v v v v v v v
Monthly Total Group Volume (TGV) 200 1,000 5,000 10,000 25,000 50,000 100,000 200,000
50% Team Rule v v v v v v v
Senior Manager Business Lines 1 2 1
Director Business Lines 1 1 1
Senior Director Business Lines 1 2
Uni-level Compensation
Tier 1 20% 20% 20% 20% 20% 20% 20% 20% 20%
Tier 2 4% 4% 4% 4% 4% 4% 4% 4%
Tier 3 4% 4% 4% 4% 4% 4% 4% 4%
Tier 4 4% 4% 4% 4% 4% 4% 4%
Tier 5 4% 4% 4% 4% 4% 4%
Tier 6 4% 4% 4% 4% 4%
Tier 7 3% 3% 3% 3% 3%
Leadership Bonus
Senior Director 3% 3% 3%
Executive Director 2% 2%
Presidential Director 2%

*51% of Volume from Members requirement is waived during a new ITBOs initial enrollment month and the 2 months thereafter.

2017 Rank Advancement Bonus Program

Rank Advan.cement Bonus Team Leader Manager Senior Manager Director
Requirements

New Customer Monthly Volume 50 50 50 50
51% 1st Tier Volume from Members® v v v v
Maonthly Total Group Volume (TGV) 1,000 5,000 10,000 25 000
50% Team Rule v v v v
Senior Manager Business Lines 1

Rank Advancement Bonus | $150.00 $500.00 $1,000.00 $2,500.00

*51% of Volume from Members reguirement i waived during a new MBOs initial enrollment month and the 2 months thereafter.
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